section.  UHWA v. Eastern Associated Coal Corporation. 3 FMSHRG 1175 (1901).
The miners are entitled to compensation only if they are actually "idled by"
such an order.  It is not a source of independent pay or damages.  UMWA,
supra at p. 1176.  Accordingly, miners continuing to perform work for the
cited operator have not been "idled" by the withdrawal order and are not
entitled to additional or duplicate compensation for such work, that occurs
during the authorized 1-week period.  See UMWA v. Youngstown Mines Corpora-
tion, 1 FMHULIC 990 (1979).  Similarly, the miners are not entitled to com-
pensation for being "idled" on a Saturday and/or Sunday falling within that
1 week, 7-day, calendar period if indeed they did not customarily work on
Saturdays and/or Sundays and there is HO evidence to suggest that they would
have worked on either or both of those days but for the issuance of the
withdrawal order.

Respondents contend that the amount of compensation paid should also be
offset by any unemployment compensation received by the idled miners.  In
N.L.R.B. v. Gullet Gin Company,' inc., 340 U.S. 361, 364 (1951), the Supreme
Court upheld the N.L.R.B. decision refusing to deduct unemployment compen-
sation benefits from an award of buck pay.  The Court concluded that since
no consideration had been given, nor should have been given, to collateral
losses in framing an order do reimburse employees for their lost earnings,
manifestly no consideration need be given to collateral benefits which
employees may have received.  The Court followed an earlier decision in
which it held that state unemployment compensation benefits were not
"earnings" to be deducted from back pay.  See N.L.R.B. v. Marshall Field &
Company, 318 U.S. 253, 255 (1943).  Several Commission judges have followed
this rationale in denying an unemployment compensation benefit offset from
back pay awards under section 110(a) of the Federal Coal Mine Health and
Safety Act of 19G9 and section 105(c) of the 1977 Act, respectively.  Wilson
and Hummel v. Laurel Shaft Construction Company, Inc., 2 FKSHRC 2623 (1980),
Coal Company, 3 FMSHKC 921 (1981), and Neal v. W. B, Coal

Company,   3   I'M SI I KG 443   (1981).     The  same rationale applies  as   well  to  compen-
sation awards   under   section 111  of  the Act.     Accordingly,   I conclude   that
unemployment  compensation benefits  are not  "earnings"   to be deducted   from
an award  of  compensatory back pay under section 111 of  the Act.

The  UMWA claims   that  the miners  are entitled  to  12-percent  interest on  ,
the  compensation owed.     I  find,   however,   that  in accordance with  the  Commis-
sion decision  in Pcabody Goal Company  v.   Secretary  et  al.,   1  FMSHRC 1785
(1979),   they are  entitled   to   Interest  at   the  rate of  6  percent  per  annum
from  the  date   the  lost  wages  would  ordinarily have been  paid   to  the date   the
compensation  is  actually  paid.

A n^ojtrn ey r s  1? e e s

The UMWA also requests an award of attorney's fees incurred in obtaining
compensation in this case.  There is no authority for the award of attorney's
fees in compensation cases under section 111 of the Act.  The general rule is
that the right to recover such costs does not exist except by virtue of
statutory authority.  Aleyeaka Pipeline Service Company v. The Wilderness
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ted compensation solely
